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The present document has been prepared within the framework of the authority and
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Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Introduction
This part includes basic information regarding the onsite visit.

H Emupomny E&wtepikng A&ordoynong (EEA), otig 14.07.2026, mpoéfn o€ eni toémov emiokeyrn Kot
a&lordynon tov Awdaktopikov Ipoypdupotoc Zmovdmv (AIIX) «OpB6doEn Ocoroyioy ™G OeoloyIKNG
YyoAng g Exkinoiag teg Kompov (BXEK), akoiovBovrtag v e&ng oeipd:

o) Xtig 08:45 m.p. ta uéAn mc EEA cvvavindnkav pe tov katd Nopov vrevbovo tov [dpduatog, mv A.M.
tov Apylerniokono Kompov k.k. ['empylo, o omoiog kodmoodpioe tqv Enttponn kot avagépbnke oty amoctoly,
TO OPOUO KOL T OTPATNYIKY avAmTuéENG g Oeoloyikng XyxoAng g Exxkinciog tg Kdnpov, pe 1diaitepn
éupaon otn dnuovpyio kot Asttovpyia tov véov Ipoypaupatog Adaktopikav movdav oty Ophodoén
®coloyio. Katd tn didpkelo TG GUVAVINGNG TPOAYLOTOTOMONKE aVTUALUYT OTOYEDY GYETIKG LE TOV POAO
tov [Ipoypaupatog oty Tpoaymyn TG BE0AOYIKNG EPEVVOG, TNV EVIGYLGT] TNG KOO UOIKAG TOPOVGIOG TG
YyxoANc kot T ovufoin Tov ot perén e OpBodoéng Beoroyiog Kot Tov Xpiotiavikod [ToATiopov.

B) AxoloOOwg, To. uéAn e EEA petéfnoav otig kupimg eykataotdoelg tov [dpopatog (Isokpdtovg 7), 6mov
N a&loAdynorn GUVEXIGTNKE LE TIC TOPOVGLACELS TV VIEVHHVEDY Tov [dpduatog v oyécel mpog to AlIX
«OpB6d0EN Beoloyiay, fTol cVVTOUN TapovGiacn Tov IdpvuaTog, TG SOUNG TG ZXOANS, LE EUQOCT] GTOV
otpatnyikd oyedoud (avdivon SWOT) ko, Befaimg, ™ doun kot Aettovpyia tov AIIE (mepieydpevo,
poabnolokd amoteléoparta, ECTS, pébodog didaockariog, a&ordynon portntov k.An.). H EEA cuvavtfnke
pe to. pEAN tov ddaktikov wpocwmikov (AEIT kot XEIT), tovg 8101kNnTiKovg DVTOAANAOVS, TOVG (POITNTES KOl
TIG POUTNTPIEG TNG ZYOANG, KAOMDG Kol TOVG «eEMTEPIKOVG EVO10PEPOLEVOLS popeicy (EED).

v) EEddAov, Ta wéAn e EEA elyav v gukaipia va S10meTdoovy 0Tt 01 EYKATAGTAGELS TOL [6pvpatog, 6mmg
N BPAodNKm, Ta EpYacTNPLO TANPOPOPIKTG Kal 01 AOITEG EPEVVITIKEG VITOSOUES, GUVTNPOVVTOL GE TOAD KOAN
Katdotoon kot avafodpilovronl S10pKaOG, OVIOTOKPIVOLEVES OTIG OVAYKEG TG akOONUAikNG Kowvotntag. H
Emitponr dwmictwoe emiong OTL Ol KTIPLOKEG EYKOTAOGTACES EMEKTEIVOVIOL Ko ekcvyypovilovton
GLGTNUATIKA, TPOGPEPOVTUC OAOEVA KOl TEPICCOTEPES SVVATOTITEG YO TNV EKTOUOEVTIKY, EPEVVNTIKY KO
kowovikny {on g XyxoAc. Idiaitepn eviVT®OT TPOKAAESHV Ol YDOPOL KOWMVIKNG CUVOVOCTPOPTNG KoL
OLVEPYOCIOG TMV QOITNTAOV Kol TMV (OUTNTPL®V, Ol 0700l EVICYDOLV TNV OKAONUOIKT KOvoTNTa Kol TNV
KaOnpepivi portntiky| gpmelpio. Meta&d avtov Egympilel n pn Kepdookomiky| kapeTépia «Adyov Xapivy, 1
omoia AELTovpyEl MG YHPOG GLVAVTNOTG, S10AGYOV Kol OVTOAAAYNG 1OEDV LETAED POITNTMV, S1OACKOVIOV Kot
emokentov. [oapdiinia, n EEA Eevaynbnke otovg ydpovg LIKTAG 1pNong TG LX0ANS, OT®G 0 TOAVYDPOG
AVOYLUYNG KoL UEAETNG WNOLIK®V TEKUNPI®V, Ol 0TOI0l TPOCPEPOLY £V GUYYPOVO KOl LTOGTNPIKTIKO
TePPAALOV Yio LEAETT), GUVEPYOCIO KO AKOONUOTKT aAANAETIdpao.
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C. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1,1.2,1.7, 1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance
Standards

e Policy for quality assurance of the programme of study:

©)
©)

is a part of the strategic management of the program.
focuses on the achievement of special goals related to the quality assurance
of the study program.
has a formal status and is publicly available
supports the organisation of the quality assurance system through appropriate
structures, regulations and processes
supports teaching, administrative staff and students to take on their
responsibilities in quality assurance
ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff
supports the involvement of external stakeholders
= s developed with input from industry leaders and other stakeholders
(i.e. industry leaders, professional bodies/associations, social partners,
NGO'’s, governmental agencies) to align with professional standards.
= integrates employer surveys to adapt to evolving workplace demands.
= regularly utilizes alumni feedback for long-term effectiveness
assessment.
* is published and implemented by all stakeholders.

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:
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o Is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
o Aligns course learning outcomes with student assessments using rubrics to
ensure objectives are met.
o Connects each course’s aims and objectives with the programme's overall
aims and objectives through mapping, aligning with the institutional strategy.
o s designed by involving students and other stakeholders
benefits from external expertise
o reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)
o is designed so that it enables smooth student progression
is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS
defines the expected student workload in ECTS
includes well-structured placement opportunities where appropriate
is subject to a formal institutional approval process
results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area
o s regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date
o s periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme
o is reviewed and revised regularly involving students and other stakeholders
= collaborates with industry experts for curriculum development.
= conducts joint reviews with external academic specialists to maintain
academic rigor.
= performs periodic assessments with external stakeholders to ensure
continuous alignment with market needs.
= establishes collaboration with international educational institutions or/&
other relevant international bodies for a global perspective.
= conducts regular feedback sessions with local community leaders for
societal relevance.

O

o

O O O O

1.3 Public information
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Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:
o selection criteria
intended learning outcomes
qualification awarded
teaching, learning and assessment procedures
pass rates
learning opportunities available to the students
o graduate employment information
In addition, the program has established mechanisms of transparency &
communication to ensure that
o Professional bodies validate program descriptions and outcomes.
o Community leaders actively participate in ensuring that the program's public
information is relevant and resonates with the local and societal context.
o External auditors review public information for accuracy & consistency vis-a-
vis the actual implementation of the program.
o Industry-specific & societal information is regularly updated with expert inputs.
o Alumni testimonials are included for a realistic portrayal of program outcomes.

O O O O O

1.4 Information management
Standards

e [nformation for the effective management of the programme of study is collected,
monitored and analysed using specific indicators and data i.e:
o key performance indicators
profile of the student population
student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
industry trend analysis.
feedback mechanisms from external partners/stakeholders
data exchanges with professional networks
employer insights concerning career readiness

O O OO0 O O O O O

e Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

e How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

e [s information related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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&
o

How and to what extent are external stakeholders involved in the quality
assurance process of the program?

How is external stakeholder feedback gathered, analyzed and implemented, ?
In what ways do external stakeholders assist in making program information
publicly available?

How do external stakeholders contribute to evaluating graduate success in the
labor market and obtaining feedback on employment outcomes?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA dwmictwoe 611 t0 véo AIIE «OpBodoén Oecoloyioy g Ogoroyikng ZyoAng g Exxinociog g
Kompov éyel oxediootel e capn akadnpoikd TpocavatoAloid, VYNATN ETGTNLOVIKT GTOXEVOT] KOl TANPT
EVOPUOVION TPOG TNV OMOGTOAN Kol TO oTPATNYIKO Opopa tov Idpvpatog. To mpdypappo omocKonel oty
AVATTLEN TPOTOTLTING EMGTNLUOVIKNG £pEVVaG 6ToV YOpo TG OpBodoéng Oeoloyiag Kot Tov XP1oTIAVIKOD
[MoMtiopov, evid T0 TPOoGdoKOUEVH LaBNOLOKA ATOTEAECUATO, EIVOL GOPDE SUTLTOUEVO KoL OVTIGTOLYOVV
TANpwg 610 eminedo 8 Tov Evponaikod [Miaiciov [Ipocoviov (EQF) kot tov EBvikov IThaisiov [Ipocdviwmv.

H EEA ékprve 011, enedn axpidg 1 TOATIKY S0CPAAONG TOIOTNTOG AMOTEAEL OVATOOTOGTO HUEPOG TNG EV
YEVEL GTPOTNYIKNG OVATTLENG TG Y0NS, Oa pumopel avt v eapudletal e TV 010 GUVETELD LEGH COPDS
KaOOPIoUEVOVY S1OOTIKAGLODV, KOVOVIGUMV KOl UNYOVIGL®Y Y10 T1 GLVEYT TopakoAovdnon kot PeAtioon tov
véou d1daxtopikov [poypdupatoc. Idwaitepn Eppacn dideTon 6TV akadNLLATKT OEOVTOAOYIO, GTNV EPELVNTIKY
OKEPALOTNTA, OTI SOPAVELY TOV SL0OIKACIDOV KO 6T CLVEYN AvABABLoT TG TO1OTNTAG TG O100CKOALNG Kot
G €PEVVAG TOV VEOU TPOYPAULOTOG,

Ot dwdikaocieg €10d0yNg yopaxtnpiloviol omd avoTnpd AKOONUOTKE KOl EPEVVNTIKA KPLTHPlo, TO. OmToid
dtoporilovral pEc® coemOg KaBoplopévne kol Spavols OladIkaciog eTAOYNG Kol GUVIGTOOV &va
OAOKANPOUEVO KOt AELOKPOTIKO GUCTN LA ETIAOYNG VITOYNQI®mV S100KTOP®V.

H EEA dwrnictooe 611 10 [pdypappo PBaciletar oty apyn g €pevuvag g OBeperiov g ddackoiiog
(research-led approach), evBapphvovtag ™ cveTNUOTIKY 0EL0TOINCT] TPMOTOYEVOV TNYDV, UPYEIKOD VAIKOD
KoL SIEMGTNLOVIK®V TPOGEYYIGEMV, LLE EUPUOT] GE YEPOYPOP, UPYELNKO KEILEVO, KOL EV YEVEL TPWOTOYEVEIC
YEG TOL S1ooM®OVV TNV KLTPLOKT TAPAdOCT].

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H Emutponr] a&loddynoe Betikd 10 yeyovog Ot 0 oyedlacpog tov [Ipoypdupatog mpoimobitel t otevn
ovvepyaoia pe eEmtepucons evolapepopevous popeig (stakeholders). H ExkAnoia tg Kompov, exkAnociactikd
wpovpata/epeuvnTiKa kévipa, onwg to [Hatpiapyikod Topvpa [Hatepikdv Meretdv g Movig Bhatddwv kon
10 Tdpopa Meretav Iepdg Movig Kokiov, kabdg kot avayvopiopéva mavemtotiuo g EALGSaG, 0mmg to
Apiototédero Tlavemotuo Oeccarovikng eyyvavior v aélomietia tov [poypdupatog, dtaceoiilovtog
1060 TNV aKOSNUAIKT TOV TOOTNTA OGO Kol TN GUVAQPELL TOV UE TIG GOYYPOVEG EPEVVNTIKEG KOl KOWVOVIKES
OVAYKEG.

H dopn tov Ipoypdppatoc sivon Asttovpykn kon axadnpoikd cvvenng. H otadiokn petdfoon ond ta
oepvapla Emotnuovikng pebodoroyiog kot o €101k pobnipota emAoyng tov evoopoatopévov IIME, g
0pYavVIKOD LEPOVE TOL OAOV S180KTOPIKOD TPOYPAEULOTOC TPOG TNV MPILAVOT] TNG EPEVVNTIKNG GKEYNG KoL TN
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OBOKTOPIKY £pELVa dSOCPOAIEL TNV OHLOAT] oKOdNHOTKT TPO0d0 TV vIToYNEeiny d1daKkTdpwv. Ta pobnolokd
OTOTEAEGUOTO, O1 TPOTEWVOUEVEG EDBOSOL B1dacKoAiaG Kol 01 dladikacieg a&loAdynong Tapovctdlovy TP
avtioTtotyia, evod 1 katavoun Tov 180 mototikdv povadwv ECTS avtavaxia pe akpifeia Tov avopevopuevo
(@OpTO £pyOsiag Kat To eninedo omovdnv Tov [Ipoypdupatod.

H amaitnon katoyng petamtuyiokod titAov, 1 0E0A0YNoN TOV OKASTHOIKOV TPOCOVTIMV, 1| TIGTONOINOT)
YAOGGIKNG EMAPKELNS, Ol GUOTOTIKEG EMIGTOAEC, 1| TPOCHOTIKY ONAMOT] EVOLOPEPOVIOC KOL 1) TPOCMTIKNY
ovVEVTELET Souo@aAIlovY TNV ETAOYT VITOYNPI®Y VYNA0D ETITESOV.

Kotd v emtonia enickeyn, 1 EEA dwounictooe vymAd eninedo décpevuong omd ) 0101KnoT|, TO oK UOIKO
Kot S101KNTIKO TPOSMTIKO Y1 TNV OpoAn Evapén, dtathipnor kot cuveyr| avafadpon g modtnrag tov AllX.
[dwaitepa BeTikn eVIOTOOT TPOKAAESE 1] KOLATOVPXA CLVEPYAGING LETAED OA®V TV EUTAEKOUEVOV, KOOMG Kot
N wpdBeon yia dwapkr a&lohdynon kot avabedpnon tov [IpoypaupUaTog Le T GUUUETOYN TOV POLTNTOV KoL
TOV EEMTEPIKDOV EVOLUPEPOUEVDY LLEPDV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H Emitponn éhafe t Sofefaiomon 611 OAeg o1 mAnpoopieg mov apopovv 1o véo AITE Ba dnpociomomBovv
LE CaPNVELD KOl S10PAVELD. AEGOUEVOV OTL TPOKELTOL Y10 VEO TPOYPOLLILD, TO OTTO10 TPOKELTOL VO, AELTOVPYNOEL
amd 10 okadNpaikd €tog 2026-2027, dev LIAPXOLV OKOUT OTOWXEID CYETIKA WE OTOPOITOVG, TOGOGTA
O0AOKANPOONG GTOVOMV 1| EMAYYEALATIKY OMOKATAGTAGT). 26TOGO, 1| LY0AN £XE1 101 TPOPAEYEL UNYOVIGUOVS
Y10l TN GLOTNUATIKT] GLALOYT] Kot 0E10ToINoT 6e60UEVAOVY, AVATPOPOOTNONG ATd POITNTES Kal EEMTEPIKOVS
(QOpEic, KaBMDG Kol SEIKTMOV TOLOTNTOS, GTO TANIG10 TG cLuVEYOLS Pedtimong tov Tpoypdappartog.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

Policy for quality assurance Compliant

Compliant

1.2 | Design, approval, on-going monitoring and review
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1.3

Public information

Compliant

14

Information management

Compliant
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.2 Process of teaching and learning and student-centred
teaching methodology

2.3 Practical training

2.4 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

e Detailed schedules in course materials are included, explicitly stating the expected
hours for lectures, self-study, and group projects, ensuring transparency in time
allocation.

e A system is integrated where each learning activity is assigned a weight proportional to
its importance and time requirement, aiding in balanced curriculum design.

2.2 Practical training

Standards
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e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.
e The expected hours for different components of practical training, such as lab work,
fieldwork, and internships are clearly documented in the training manuals
e A weighting system is applied to various practical training elements, reflecting their
significance in the overall learning outcomes and student workload.

2.3 Student assessment

Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of the
learner.

e The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

e The time allocation for each assessment task isexplicitly stated in course outlines,
ensuring students are aware of the expected workload.

e A balanced assessment weighting strategy is implemented, considering the
complexity and learning objectives of each task, to ensure fair evaluation of student
performance.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).
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e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

e /s the teaching staff using new technology in order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA bdwrmiotwoe 611 o1 vrevbovvor tov AIIZ oty OpBddoén Bcoroyio, mpotibeviar va e@appocovy
(POUTNTOKEVTPIKN PLA0coia nabnong, coupwva pe ta evponaikd standards. To Ipdypappa delyver va eivar
TPOGOVATOAGUEVO GTIV AVATTUEN TNG EPEVVNTIKNG OVTOVOUINS TV VTOYNEIOV S1I30KTOP®V, 01 0TT0101, OLL®G,
mopaAAnia o Aapupdvouy  cvveyn akadnuaikn kabodnynon kai e£aToUKEVUEV VTOCTAPIEN OO TOVG
emPAénovec KabBnyntéc Ko Tic cupPovievtikéc emtponéc. H exmandevtikn dadikaocia, 6nmg 11om n EEA éxet
avapépel avotépw, Paciletor oy apyn g research-led teaching, evBoappuvovtag v evepyd GUUHETOXN
TOV POITNTAOV GTNV TOPAYOYT] TPOTOTVANG EXICTNUOVIKNG YVAOONG Kol 6TV a&loToincT TPOTOYEVDY TNYODV,
OPYELKOD VAIKOD KoL GUYYPOVOV EPEVVITIKAOV LeBOdOLOYIOV.

H EEA bwanictooe 611 01 néB0dot 51800K0ANG EIVOL KATAAANAES Y100 TO EMITESO TV S1OAKTOPIKMY GTOVIMV
Kot TepAapBavouy cepuvapilo pebodoroyiog, eEE101KELUEVE LOONUATO, EPEVVITIKA CEUVAPLO, ETLOTNOVIKA
colloquia, mopoVGIAGELS EpELVNTIKTG TPOOSOL Kot cuveN axadnuaikn eronteio. H ypion e mAatedppog
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Moodle, n a&lomoinon ynelokav Bifitodnkov Kot niektpovik®v Bacewv dedopévav, kabdg Kot 1 Tpodsfoon
o€ eEEIKEVIEVO apPYElNKd DAKO, EVIGYDOLYV OVLCIOCTIKA Tn poabnoilokn dadikocios Kot v aviamtoén
YNOKOV Kol EPELVNTIK®OV JeEI0THTOV TV vToyneinv 6aktopov. Kotd v emtomo enickeyn, 1
Emtponn dwmictwoe 611 1) oyéon Ueta&d S100.0KOVI®V Kot poltnT®dv yapoktnpiletol ond apoipaio cefacpo,
ovveyn emKowvmvia Kot eEoTopikevpévn emotnuovikny kabodnynon. To pikpd péyebog Tmv opddmv kot o
EPEVVNTIKOG YAPOKTAPOS TOV [IpoypaUIaTOg EMTPETOVY TV OVCIAGTIKN TAPaKOAOVON oM TG TPoddOL KAOE
vroymoeiov. H Emttponn dwomictwoe eniong 6TL o1 d1ad1kacieg a&loAdynons TV QortnTev TEPTYPAPOVTIOL LE
COQNVELQ, EIVOL SLOPOVEIG KOl TANPOS EVOPLOVICUEVEC LE TO LOOMGLOKE amoTEAEGLATA Kot TO EXTiTESO 8 TOL
Evponaikod [Miaisiov Ipocovieov (EQF). Ov pébodor a&ordynong meprtlapfavovv ypoamtéc epyocies,
TOPOVGLAGELG EPEVVNTIKNG TPOOSOV, GLUUETOYN OTa emoTNHoVIKG colloquia, a&loldynon g Tpoddov GtV
épevva, etoleg ekbBéoelg mpooddov, Tig omoiec M EEA Oewpel emopxeilg, aohdynon omd Tpiueheic
YvpPovrevtikés Emitpoméc, kabmg kot omupocte vmoothpiEn g O100KTOpPIKNG STpiPfig evomiov
[Tevroperog E&etaotikng Emrtponng. H molveninedn avt) dadwkacio extipdronr 6t Oa dtocparilel tnv
OVTIKEYLEVIKOTNTO, TNV OKAOT|LLOIKT EYKVPOTNTO KOL TI GLUVEYT OVATPOPOSOTNGT TPog Tovg portntés. H EEA
OMUEWOVEL OTL TO. KPITPLo. 0EOAOYNOMG, Ol AOTNOELG KAOE PaBMUATOG Kol Ol OVOUEVOUEVEG LOONGLOKES
dpacTNPLOTNTEC B0 YVOGTOTO0VVTOL EK TMV TPOTEPMV GTOVG POLTNTEG LEGH TMV TEPLYPOPDOV LoONUATOV Kot
NG NAEKTPOVIKNG TAATQOPLOG TOV [dpvpatoc.

Strengths

[dwitepa Betikd a&loroyeiton o) To yeEYOVOG OTL O HEYIGTOC OPOUOC TV VITOYNPIOV SO0KTOP®V OvE
d1dackovta dev mpoPArénetar va vrepPaivel Tovg Tpelg (3) voyneiove, B) N 6TEVN Kol GUVEYNG EMGTNLOVIKN
kaBodrynon (mentoring) mov Bo mapéyetor amd Tovg emPAEmovTeg KaONYNTEG KOl TG CLUUPOVAEVLTIKEG
EMTPOTES, KABDG Kot y) 1 EvEPYOS CLUUUETOYN TV LIOYNPIOV CE EMOTNHOVIKA oepuvapia, colloquia kot
TOPOVGLICELS EPEVVNTIKNG TPOOSOL, OTMG KOl GE GLVESPLO OTOL 01 POLTNTEG B0l EMLYOPNYOVVTUL IE EMG KoL
500 evpd avd coppetoyn. EmmAéov, onuavtikh kpivetar n a&l0moincn GYYpoveOY YnNeloK®OV TEYVOAOYLOV,
NAEKTPOVIKADOV EKTOLOEVTIKDV EPYALEIDV Ko EEEIOIKEVUEVOV EPEVVITIKAOV VITOSOUMV 1) 0TTOL0 SNIOVPYEL Eval
VYN emmédov akadnuaikd mepBaiiov, to omoio vmootnpilel omOTEAEGUOTIKG TNV emitELEN TOV
LoONClOKOV amoTEAECUATOV. X aVTO TO ONUEl0 EMONUAiVOVE TO YeYOovOg OTL 1 PAodnkn e B.Z.E.K.
éywve péhog e Kowompadiog Kvmprokdv Bifiodnkav tov dpopdtov TprroPaduog ekraidevong evo
AmEKTNOE UE dPER OAOKAN PN TV Tpocwikn PiPAtodNkn Tov onuaviikod Kompiov epguvnth Kot cuyypagéa
Beodmpov [Naradomtoviov.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA d¢v gvtomioe advuvapieg og Tpog TNV TPOTEWVOLEVT POITNTOKEVIPIKY| LABNOT 0TS TEPTYPAPETAL
otV vrofinbeica aitnor, 6T®G Kol 611 S100cKAAin Kot 0EI0AOYNOT TV POITNTAOV.

Please select what is appropriate for each of the following sub-areas:
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Non-compliant/
Sub-area Partially Compliant/Compliant
2.1 Process of teaching and Igarning and Compliant
student-centred teaching methodology
2.2 Practical training Compliant
2.3 Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is reqularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e [nnovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2. Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.
e Visiting staff number does not exceed the number of the permanent staff.

3.3. Synergies of teaching and research

Standards
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e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e /s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA Swmictwoe 611 1 ®goroyikn] ZyoAr ¢ Exkinoiog g Kompov dabétet £va 1daitepa a&loroyo kat
VYNAOD EMIESOV SIOUKTIKO KOl EPEVVNTIKO TPOCMTIKO, KAVO Vo TpomBnoel v €pevva ©g A&ova g
KOO UATKNG dPACTNPLOTNTOG TNG XY OANC, TO OTOI0 CLYKPOTEITOL OO AN LATKOVS LE CTLLAVTIKT O100KTIKN
eumepia, aflOAoyn €PELVNTIKY SPACTNPIOTNTO KOl SEBVI] EMOTNUOVIKY] OVOYVOPLOT], 1| OTOl0 GUVOEETOL
aupeco Pe To YVOoTikd avtikeipeva tov Ipoypdupatoc. H ocdvBeon tov axadnuaikod mpocmmikoy, e HEAn
nmpogpyopeva and v Kompo, v EALGSa kot GAAe evpoTOiKA TOVETIGTILLY, GUUPAAAEL OVCLOGTIKG OT1
debvomoinon tov Ilpoypdppatog kot ot S106QAAIGT VYNANG TOIOTNTOS OTNV EKTAIOEVOT| KL TV £PEVVAL.

O1 0NHOG1EHGELG, 1| GUUUETOYN GE S1EBVN EMOTNUOVIKA GUVESPLA, 1) GUUUETOYN OE EPEVVNTIKA TPOYPCLLLLOTOL
KOl Ol GUVEPYOAGIES LE TOVETIOTILILO Kol EPELVNTIKA 13pvpaTa g Kdmpov kot tov e€mtepikol cuppdiiovy
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OVLCIACTIKA GTNV TTOOTNTA TG JIOUCKAAOG KOl EVIGYVLOLY TOV EPELVITIKO YapakTipa Tov [Ipoypappatog. Ot
SmoT®oel avtég emiPeformbOnkoy 1060 amd 10, PlOYPUEIKE CNUEIOUOTO TOV UEADV TOV O100KTIKOD
npocomikod (LEAN A.E.IL. kot Z.E.I1.) 600 kot katd T cuvavtnoelg g Emttponng e to pédn otd.

H Emtpont| damictmoe 0TL 0 apBpog kal 1 OVOEST ToL S1BUKTIKOD TPOCHOTIKOD £lval ETOPKEIS Yo TNV
vroothpiEn tov véou AILZ. ISrutépwg covomompévn givar n EEA amd 1o yeyovog 6Tt 0 aplfpog tmv Hekmv
TOV HOVIHOV SIB0KTIKOV TPOCHOTIKOV, €V 6YEcel mpog 1o AlIE, vrepPaivel v T06OGTMON OV TPOPAETEL O
vouog,.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H EEA bdwmioctwoe Ot1 M Zyxoln e@apuolel drapaveic kot a&lokpatikés Slodkaoiee TPOGANYNG Kol
KON UATKNG 0VEMENG TOL TPOCMOTIKOV, COUP®VA LE TO 1000V Beapkd mAaicto. [TapdAinia, dwamotdOnKe
OTL 1| ZoAN| evBappOVEL TN GUVEYN EMGTNLOVIKY] K01 ETOYYEALATIKN OVATTUEN TOL TPOGMOMTIKOD TNG, HECH
TPOYPOUUUATOV ETUOPPMCTG, CLUUETOYNG O CLVESPLA Kol BE0A0Y1IKOVE S10AOYOVGS, ~T0, OTTOL0L ETLYOPTYOVVTAL
€m¢ Kol Tov Tocov TV 2.000 gvp®d- kaBmG Kot TN SOPYAvVOGCT EMOTNHOVIKOV GuVEdpimV, NUEPIdOV Kot
StoAéEev Kol AAAMV OpAcE®V aKkadNUAikNG EEMENC, OTw¢ Kot TNV a&loToiNcT GUYYPOVOV TULOAYOYIKMV
Kot ynolakov epyoieinv ot odaktikn dwdkacio. H Exitponn Bewpei 411 o1 moAitikég avtég cupdiiovy
OVLOLACTIKA 0T S10THPNOT VYNA0D EMITESOV O1dacKAAING Kot £pEuvaG Kol Ba eVioYUGoUV TN PLOcIHOTNTO Kot
N Guveyn TooTIKN avdmtuén tov [poypdupatoc.

H Emutponn, emiong, damiotmoe 0Tl 1 ZYOAN OVOTTVGOEL GUGTNIOTIKEG GUVEPYUGIEC UE SLOUKEKPIUEVOVC
KaOnyntég Kot epeuvnTég Tov EMTEPIKOD, TOV EVIGYVOVV GNUAVTIKG TNV EPELVNTIKY] PLGIOYVMOUIN KOL TT|
oebv mapovcio g ZyYoANg, yeEYovog mov evioyvel T debvomoinon tov AILZ, v avtodlioyn KoAdv
TPOKTIKOV Kot Tn ovveyn avapdaduion tov Ipoypdppatoc Tmovddv. H diemotpovikry cdvheon tov
YVOOTIKOV ovVTIKEWWEVDY TV pelmv A.E.IT. dnovpyel Tpdcpopeg cuvinkeg yio. TV avamtuén GOyypovemv
EPEVVNTIKDV TPOGEYYIGEMV KU TV TPODONGT TNG GLUVEPYUGIOG LETAED SLOPOPETIKMY EMGTNUOVIK®Y TESI®V.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA dwmotover 60Tt ta {nmuote mov oyetifovtol He Tn oTeAEXMoT TOV oKOINUATKOD TPOsOTIKOL Oa
nmpénel vo. agtoloynBovv katd tn Agttovpyio Tov. QoT0G0, AapPAvovTag VITOYN TOV GTPUTIYIKO OXESIOCHO
NG ZyoANG Ko TIG LEAAOVTIKEG TTPOOTTIKES AvATTLENG TG, 1 Emitpony| elonysitan T 6tad10kn evioyvor tov
povipov Awoxktikod ko Epevvntikov Ilpocomikov (A.E.IL), @ote va peiwbel o d101knTikdc pOptog tev
VOLOTAUEVOV PLEADV Kol VoL EVIGYLOEl TEPOTEPM 1] KOO UOTKT KOl EPEVVNTIKT] OPAGTNPIOTNTO.
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[Mopdiinia, n EEA mpoteivel, 6€ Tepintddcelg mov o1 emoKENTESG kKoBnyntég dev dhvavtar va givor kadnpeptvd
ToPOVTEG, OOV eival gQIKTd, TNV TEPATEP® OELOTOINGT GUYXPOVOV YNPLOKOV HECHV EMKOVAOVING Kot
TOKTIKOV JASIKTUOK®OV GUVAVTIGE®Y, MOTE VO, EVIOYLOEL aKOUN TEPIGGOTEPO 1) GLGTNIATIKT EXIGTNUOVIKT|
aAAnAenidpaon Ko Kabodnynon Tov vroyneiov S10aKTtopv.

Emumhéov, n Exttpony) Oswpei oromun tn cuvéyion tov tpocmadeidv yio ty Tpocéikvon véov ueadv AE.I1.
Kot SIOIKNTIKOD TPOCOTIKOD DYNAOD aKadNUATKOD ETTESOV, KOOMG [0 EXITUYNG TPOGEAKVOT] VEOV UEADV
SB0KTIKOV TPocOTKoD Oa enétpene, AOym advENONG aplfuol Tovg, T SNUIOVPYIc TEPAITEP® KIVITP®V TOL
00 gvioyhOVV TNV EAKVOTIKOTITO, TNG ZYOANG MG KOO LOTKOV KOl EPEVVNTIKOD EPYOSOTN, OTMS TN SVVATOTNTA
exmadenTikng Gdelag (sabbatical). H mepartépw evioyvon tov avlpamivov dvvapkod o coufdler ot
poakporpofeoun Prwcipotnto tov Ipoypdupotoc kol 0o VIOGTNPIEEL OMOTEAEGUOTIKG TNV OVOUEVOUEVY
LEALOVTIKY] OVATTTLER TOV.

H EEA vmoypoppiler 6t1 ot TOpomdved €16MYNCELS £XOVV OVOTTLEIOKO YOPOKTNPO KOl OEV OMOTEAOLV

dlmotopEveg aduvapieg Tov mpotewvopevov Tpoypdppatog, To onoio aflodloyeital wg TANPOG EXAPKES (G
TPOG T OTEAEYMON KO TNV AKOSNUAIKT TOL AgLTovpyia.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
31 Teaching staff recruitment and development Compliant
C li
3.2 Teaching staff number and status ompliant
3.3 Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition

Standards

Pre-defined and published regulations regarding student recognition are in place.
e [air recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
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o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification

Standards

Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e /s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA dwamictooe 611 1 Zx0AN €XEVOVEL OVGLUGTIKG GTN GUVOEGT TNG AKAOILOIKNG SPAGTNPLOTNTOG IE TNV
KOW®VIol HECH TOMTIOTIKOV, EKTOLOEVTIKOV KOl ETICTNUOVIKOV EKONADGCE®MY, Ol OTOIEG EVIGYLOLV TN
GUULETOYN TOV POUTNTAOV OTNV KOW®VIKN Kol TOMTIOTIKN {01 Kol TPOGyouv TNV KOW®VIKN TPOGPOPE TOL
[dpOparog. IMapdAinia, damotddnke 611 10 Idpvpa €PapUOlel TOMTIKY] OWKOVOWIKNG OTAPIENG TOV
pountav, TV omoia Ba cuveyioel 6to véo AITE, UEG® VITOTPOPIDOV Kol AAAWDV OIKOVOUIK®OV SIEVKOADVCEMY,
ovuBarhovTtag oty 10T TPOGPOCT| GTIG GTOVOEC KOl GTIV TPOGEAKVOT] IKOVAOY DITOYNQLOV.

H EEA bwarnictmoe, eniong, 6Tt to AIIX éxel cLYKPOTHOEL GOQMG KABOPIGUEVOLS KoL SOPAVEIS KOVOVIGLODS
OYETIKA LE TNV E1000YN, TNV AKAOTILOIKT TPAOS0, TNV AVOYVMDPICT) TPOTYOVLEV®OV GTOVOMY KoL TNV OTOVOUN
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7oV TITAOV omoVdGdV. Ot dladkacieg OVTEG ival TANPMOG EVOPLOVICUEVES LLE TO 1oYLOV BecKd TAaiG10 TG
Kvumpaxng Anpokpartiog kot avtamokpivovrol otig apyéc ov Evponaikod Xopov Avatotng Extaidevonc.

H dwdikacio e1660yng yapaxtnpiletor oamd vyniod eminedo dapdvelog kot a&lokpotiog. [IpoPfrémetan aitnon
EIG00YNG €K HEPOVG TOV VTOYNPI®V, GUVOSELOUEVN] OO TO OTULTOVUEVO, OIKOLOAOYNTIKY, TO, Omoin
mePAapUPavovy  TTLYio KOl PETAMTLYOKO TITAO omovd®v, ovaAvtikny Pabuoioyio, MGTOTOWMTIKG
YAOGGOUAOELNG, dVO CUGTUTIKEG EMGTOAES, TPOCMTIKY ONAWMGT) EVOLPEPOVTOC, Kol KAt TepinTmon, kabe
GAho  £yypago mov mPOoPAETETAL. TTN GUVEXELQ, Ol LTOYNPLOL TOL TANPOVV TO, OKASTUAiKE Kprthpla, Oa
KOAOOVTOL GE TPOCMMIKY] GUVEVTEVEN EVOMIOV TPIUEAOVG OKOUONUOIKNG EMTPONNG, KOTO TNV omoic Oa
aE10A0Y0DVTOL 1 EMIGTIHOVIKT TOVG EMAPKELD, 1 EPEVVITIKI] TOVS ETOYOTNTO KOL TO EVOLAPEPOV TOVG Y10 TO
[pdypappa. T tovg vroymeiovg mov Ppickovial 610 ewTePKO O TapEYETAL 1] SUVATOTNTA GULLETOYNG
oTn oVVEVTEVEN pécm TAeddokeyng. H tehikn amdpaon yio. v eyypoen Oa Aapfdavetor petd v emxitoyn
0AOKANPOT OAOV TV oTAdI®V TG dtadtkaciog TAoyNg, Slcaiiloviag TNV £1600YN LIOYNPIOV VYNAOD
KON UATKOD EMITESOV KOL EPEVVITIKNG IKOVOTITOG.

Ocov agopd oty oavayvopion mponyoduevav cmovdov, 1 EEA dumictwoe 611 gpapudloviar cageic
Ol00KOoIEC UETAPOPAG TIOTOTIKOV HOVAO®V KOl ovoyvaplong Hadnudtov omd avoyvopiopéve Kot
TIGTOTOUIEVO, WOPOUOTA OVATEPTG EKTOUIOEVOTG, CUOUPOVA UE TOVG 1oYDOVIEG KAVOVIOUOVG. Ol OYETIKEG
drodikaciec Bo dStuc@arilovv TNV aKadNUOIKT 160dvvapia, T SPAVELD Kol TNV i61) LETOYEIPION OA®V TOV
voyneimv.

H EEA Swamictooe, exiong, 6Tt to [Ipdypappo 0o Stab€tel 0moteAeoLOTIKOVS UNYoVIGHODS TapakolohOnong
NG aKUONUATKNG TPoOdov TV vIoyneiov ddaktépwv. H tpdodog kdbe vroynmeiov Ba mapakorovbeitan
ovoTnpatiKd and tov emPAénovia kabnyntm kot v Tpyein Zopfovievtiky Emtponn pécom taxtikmv
CUVOVTHOEWV, AEIOAOYNONG TOV EPEVVITIKAOV TOPASOTEMY KOl TNG VIOYPEMTIKNG ETNOLOG YPOUTTNG £KBeonC
TPodOoL.

H EEA Saniotmoe, t€A0g, 0TL Ol KAVOVIGUOL GYETIKA Le TNV amovoun Tov Atdaktopikod AtmAmpatog eivot
capmg Kabopiopévol. H emtuyng olokANpwon OA®V TOV aKadONUOIKOV Kol EPEVVITIKOV VTOYPEDCEMYV,
ovoumepthapupavopévng ™mg oNUOcLog LVIooTPENg ™G OoKTopikng dwtpiprig evomov [levtopueronc
E&etaotikng Emtpomnng, odnyel otnv amovopn tov tithov Atdaktopiko Airhopa OpB6doéns Ocoroyias. H
EEA Oempel 611 01 d1001K00ieg MGTOTOINGNG KOl GTOVOUNG TOV TITAOV OVTOTOKPIVOVIOL TANP®G GTIC
OTOLTAOELS TNG OVATOTNG EKTOidevoNe kot Sac@arilovv TN Slo@dveln Kol TO aKOONUAIKO KVPOS TOV
OTOVEULOLLEVOL TITAOV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H EEA oa&oloyet Betikd to yeyovog 01t 1o [pdypappa d1afétel Eva oAoKANPpoLEVO Kol AEI0KPATIKO GUGTILLO
€1600YNG, TO 0moio PacileTon AmTOKAEIGTIKA GE OKOINUATKG KoL EPEVVNTIKG KpLTripla Ko Bo StacpaAilel tnv
EMAOYT LTOYNGI®Y VYNAOD EMTESOV.
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Oetikd a&loAoyouVTaL ETIONG 01 GOPELS SIOIKAGIEG OVAYVAOPIONG TPOTYOVLEVOV GTOVOMV KOl LETAPOPAS
TIOTOTIKOV LOVAS®V, KOOMG Kol TO OAOKANPOUEVO TAGIGLO OITOVOUTG TOV S100KTOPIKOD TITAOV, TO 07010 Elval
TANPOG EVAPLOVIGUEVO LLE TO, EVPOTAIKA TPOTLTA Kol T0 EGviko o Evponaikd [Thaicio [Ipocoviwv.

H Emitponn, téhog, Bewpei 0T1 1 TpoPAEYN Y10 TNV GLGTNHOTIKT TOPAKOAOVONGT TNG TPOOIOV TOV LTOYNPIOV
and tov emPAénovia kadnynti ko v Tpuedn ZvpPovievtikn Emitponn péow tov mpoPAemopévev
O10d1KOCLMY amoTeEAEl 1O10UTEPA OMOTEAEGLATIKO UNYOVIOUO GUVEXOVLS TapaKoAovONong (monitoring) g
epeuvnTIkNG €£EMENG TV vIToYNQiov Kol GUUBAAAEL OVCIOGTIKA OTNV £YKOLPT] TAPOYT OKOOTUOIKNG
ko000 yNoNG Ko 6N S1ocQAMGT TNG EMLTVYOVS OAOKANPMGNG TOV CTOVIMDV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA Swmictovel 6tt to [Ipdypappo avtamokpivetol 6TIG AmOITNGEL TOV TPOTVITOL GTOVOMV KOl OV
EVTIOMIGE 0dVVANIES MG TPOC TG S1AOIKAUGIEG EIGOOYNG, OKAOTLOIKNG TPOOSOV, OVAYVAOPLIONG TPOTYOVLEVMV
OTOVOMV Kol OOVOUNG TOV TITAOL omovdav. Qotdco, dedouévov 6Tl mpokeltal Yo véo T[pdypappa
Awoxktopikadv Zmovdwv, 1 Emitponn eonysiton, petd tnv €vapén Aettovpyiag Tov, Tr GUOTLOTIKN
TOPUKOAOVONOT| SEKTAOV 0TS 0 YPOVOG OAOKANPMONG T®V GTOVIMV, 1 TPOOSOG TV LITOYNPIOV S100KTOPMOV
KOl TO, TOGOGTA EMITVUYOVS OAOKANPMOTG, MOTE TO, GYETIKO dEO0UEVO, VO a&lOTOL0VVTIOL GTO TACIGIO TNG
ovveyovs Pertimong tov [poypdyppatog.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 Student admission, processes and criteria Compliant
4.2 Student progression Compliant
4.3 Student recognition Compliant
4.4 Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards
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Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support

Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

Students receive support in research-led teaching through engagement in research
projects, mentorship from research-active faculty, and access to resources that
enhance their research skills and critical engagement with current studies.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?
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e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA dwmictowoe 611 1 OXEK dwbétel emapkeic kol GOYYpOVOUG EKTOUOEVTIKOVG, EPEVVNTIKOVS Kol
SL0IKNTIKOVE TOPOLG, o1 omoiot Ba vmootnpilovv amoterecuatikd v vAomoinon tov Ipoypduportog
Aoktopikdv Xmovdov. Katd v emtoma eniokeyn, n Emrponn dianictmoe 611 01 aifovoeg didackariag,
0l YOPOL PEAETNG, Ol TEYVOAOYIKEG VTOOOHEG KOl Ol AOUTOl EKTAUdELTIKOL Ydpot Ppickoviol oe TOAD KOAN
KOTAGTOOT KOl QVTOTOKPIVOVTOL TANPOC GTIS QTOLTNOEL EVOG GUYYPOVOL EPEVVITIKOD TPOYPALUATOC,

H Birodnkn e Zxoing, kabah¢ kot | mpdsfacn tov gortntev ot Biiiodnknm tov Ioltiotikod Kévipov
Tov [dpduatog Tov Apytemiokomov Makopiov I, n ool drabéterl eEapetikd TAoVG1EG GLALOYEC PifAiov,
TOAOITOTTOV, YEPOYPAPOV KOl OPYELNKOD DAIKOV 1010iTEPNG onpaciag yio T Beoloyikn €pguva, €yyvdvToL
v anpdokonn £pguva TV ddaktopik®v eottntdv. H EEA Bsmpel 6t1 o1 BifAioOnkovopikéc vmodopég
OTOTEAOVV GTMUOVTIKO GULYKPLTIKO TAEOVEKTNUO Tov [lpoypdupotog kot vrootnpilovy ovGLIGTIKG TNV
EKTOVIOT TPOTOTVANG EMGTNUOVIKNG épevvag. Katd v eniokeyn, n Exttpony| giye eniong v evkorpio va
dlmot®oel 0Tt ot @outntég owbétovv mpdoPacn oe mAekTpovikég Pdoelg dedopévav, cuyyxpova
TANPOPOPLOKA CLUGTILOTO KO YNOLOKES EKTOOEVTIKEG TAATQOPLES, Ol OTMOIEC EVIGYVLOLV TN HadNoloK)
S10d1KaGI0 KO TNV EPEVVNTIKY OPUGTNPLOTITO.

H Emutponn damiotmaoe emiong 01t 10 Idpvpa mapéyel £vo OAOKANPOUEVO TAGIGIO QOITNTIKNG UEPYVOC, TO
omoio AapPdver vOYN TIG SPOPETIKEG AVAYKES TOV (POITNTMOV, CUUTEPIAAUPAVOUEVOV TOV EPYALOUEVDV,
TOV 0ALOSOTMV KOL TOV POLTNTAOV UE EOIKEC ovayKec. H duvatdTTa GUUUETOYNG GE OPIGUEVEG AKOOMUOTKES
dladkaoies pécm TnAedidokeync, n a&loroinon g nAekTpovikng TAateoppag Moodle, kabBag ko 1 gveh&ia
ov yapoktnpilel v opydvoon tov [poypdupotog, 6o cuuPaiiovy oVCLOCTIKA GTN SEVKOAVVOT TNG
(OITNONG KOl GTNV OMOTEAEGUOTIKY VTOGTNPLEN TOV VTOYNQI®Y S180KTOPOV.

Kotd v emtoma emiokeyn, n EEA Eevaynnke emiong 610ug ¥OPOLG KOWVMOVIKNG GUVAVOGTPOPNG Kol
LEAETIG TOV QOLTNTMV, CUUTEPIAAUPOVOUEVIG TNG UM KEPOOGKOTIKNG KAPETEPLAG Adyov Xdptv, kabdg Kot
OTOVG YMPOLS WIKTAG YPNONG Yo peAétn kat cvvepyacio. H Emitponn) Bewpel 6TL o1 ydpot avtoi evicybovv
OMUOVTIKA TNV OKOOTHOIKT] KOVOTNTO Kol OMHovpyolv Eva 110iTepE VTOGTNPIKTIKO TEPPAAAOV Y10, TOVG
(POLTNTES KO TIG POLTITPLES.

Strengths
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H EEA Bewpei 611 10 Ipdypoappo S100étel 1dwitepa vymAov €MTESOD VAKOTEXVIKEG KOL EPEVVIITIKEC
VTOSOUEG, Ol 0moieg VIOSTNPILOVY AMOTEAEGUOTIKG TNV ekmovnon Owaktopikng épevvoc. H mlodown
BipAobNKn, N mpoécPact 6€ TOADTIO GPYEOKO DAIKO Kol Ol GUYYPOVEG YNELOKES VITOOOUES OTOTEAODY
OMUOVTIKA CLYKPLTIKA TAEOVEKTH 0T Tov [Tpoypdppatoc.

H EEA onpewwvet 1dwitepa Oetikd 6tL and 10 2015 11 Zyodn ovvepydleton pe e£mtepikn eEeldkevpévn
ovupovio Pipriiodnkovopiac EyvOGUEVOD aKAOTULOIKOD 10pVUATOG, 1 0Toio GUUPBAAAEL GLGTNUATIKA OTN
ovveyn opydvwon, avafaduon kot avamtoén g BifAodnkng. H cuvepyacio avt éxel evioydoel onuaviika
TV To0TNTO TV PAI0ONKOVOUIK®OY VINPESLDY Kol TN JepKY| PEATIOON TOV EPELVNTIKMV VIOSOUMY TOV
[dpOparog.

[dwiitepa Oetikd a&lohoyeitar emiong M ovveyng emotnuoviky Kabodnynon mov Oa mopéyeTol GTOVS
VITOYNPIOVG SIOAKTOPEG, 1 OVAUEVOLEVT O100EGIUOTNTO TOV OKOAONUOIKOD KOl Ol0IKNTIKOV TPOGHOTIKOD,
KoODC Kol TO 10100TEPO VTOCTNPIKTIKO OKAONUAIKO TEPPAALOV TTOV OAMIOTOONKE KaTd TNV EMTOTIL
emiokeym.

H Emutponn a&loloyel emiong moAd Betikd tnv TOMTIKY TG ZYOANG G TPOG T YOPNYTON LTOTPOPLOV KoL
OLKOVOUIKTG OTHPIENG TV QOITNTAOV, YEYOVOS OV GUUPAAAEL OVCLOGTIKA GTN S1EVKOAVVOT| TNG TPOG PN
0TI O100KTOPIKEG GMOVOEC, OTNV €VIOYLON TNG OPIOTEING KOL OTNV TPOCGEAKVLOTN VIOYNPIOV LYNAOD
axodnpaikoy emmédov. IlapdAinia, or y®dPOL KOWMOVIKNG GUVOVAGTPOPNG KOAAEPYoLV €va 1daitepa
OMULOVPYIKO KOl GUVEPYATIKO TEPBALAOV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Agdopévov 0t Tpoxettal yio véo [poypappa Awdaktopikadv Erovdav,  Emrpont| eionyeital tn cuvéyion g
EMEVOVOTG OTOV EUTAOVTICUO TOV MAEKTPOVIKMDV ETICTNUOVIKOV PACE®MV OEOOUEVOV, TOV YNOLUKOV
B1BAoONKOV, KaBDG Kot TV EVIVTT®V GLALOYADV e GUYYPOVI Kot EEEOIKEVUEVT EMOTNHOVIKT BifMoypapia,
MOTE Vo VTOOTNPILOVTOL OTOTEAEGLATIKA Ol GUVEXMG EEEMOOOUEVES EPEVVITIKEG KOl OKOOTLOIKES OVAYKES
tov Ipoypdupatoc.

H EEA onpewwvet 611, Aappdvovtac vadyn tov cuveyn eumiovtiopd g BifAodnkng kot v avopevopevn
TEPUTEP® AVATTLEN TNG ZYOANG, 1] EMEKTAOT TOV YOP®V TG B1pAodNKnc kpiveTon e0A0yT Kot avoryKaio yio
TN LOKPOTTPOBEGUN KAADYT TOV aKadUOIK®V Kol gpguvnTikov avaykav. H Emitponn eixe v sukopia va
emokePOel kot va evruepwBEel Yo TOVG VEOLG YDPOVG TOL TPOKELTAL VO GTEYAGOLV 6TO LEALOV T B1A10Onkn
kot dramioTmaoe Ot 10 Tdpupa Exel 1101 TpoPei oTov KATAAANAO GYedIOoUO Yio. TNV avoPaOuion Kol ETEKTOoN
v Biprirodnkovopkdv vrodoumv tov. H EEA a&iohoyel 1dwaitepa OeTikd TOV TpOypOUUATIGHO aVTO, KOOMDG
OVTOTOKPIVETOL OTIG LEAAOVTIKEG avaykeg Tov [Ipoypdupatog Kot evioyvet T PLocdTnTo Kol TV TEPOLTEP®
AVATTLEN TG EPEVVNTIKNG OPAGTNPLOTNTOG TG ZYOANG.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 Teaching and Learning resources Compliant
5.2 Physical resources Compliant
5.3 Human support resources Compliant
5.4 Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.
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e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e /s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Are the criteria reflected in dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA bwantictmoe 611 10 AITX dro0éte1 Eva TANPmG opyavmpévo Kot a&lokpatikd 0ecpkd TAAIco mov diémel
OAEG TIG PACELS TV SIOUKTOPIKADV CTOVOMDV, amO T O1001K0Gi0 EIGO0YNG LEYPL TNV EMTVYT OLOKANP®OGCT Kot
amovoun Tov d1daktopikol TitAov. Ot 6pot £1660YNG, TO AKUSTUAIKA KOl EPEVVTIKG, KPITHPLOL. ETAOYNAG, T
dudpkela goitnomng, ta oTadlo oAoKANpmong Tov [poypdupotog, ot dadikacieg a&loAdynong, kabmg Kat ot
TPpodToBEcELS AmOVOUNG TOV ADOKTOPIKOD AMADUATOG TEPIYPAPOVIOL LE CUPNVELL OTNV OiTnomn Tov
[dpOpartog xon Ba etvan draBécipa oTovg evolapepdEVOVG VITOYNPIOVS dua T gykpicel Tov [Ipoypdppatog.
Emumhéov, ot kavoviopol Tov S1EmTovV T cuyypaer TG S18aKTOPIKNG daTpiPng, T dopun TG, To pLobnclokd
OTOTEAEGLOTO, TIG OMOITNOELS EMIGTNLUOVIKNG TEKUNPIOONG, TNV aKOONUAIKT 0E0VIOAOYiM Kol TNV TEAKN
a&loAdynon g ivorl TANPELS, AVOADTIKOL Kol EVOPLOVICUEVOL UE T S1EOVT aKadnaiKkd TPOTLTOL.

H Emutpomn dwomictwoe 611 1y doun tov [poypdupotog eivar 1dwaitepa kaAd opyovopuévn kot o eEacpoiilet
1 6TadoKY EEEMEN TV VTTOYNPIWV S1OOKTOPOV LEGH SIOKPITMV AKAIUOTK®V Kol EPEVVNTIKMV 6Todimv. H
VTOPOAN NG EPEVVNTIKNG TPATACNC GTO TEAOG TOL Tpitov eaunvov,  A&oAdynon Avapaduong IMopeiag,
T ETNOL0 GTASIO EPEVVAG, T VTOYPEMTIKY ETHOLA £KOECN TPOOSOV Kol 1 TEAKN ONUOCLA LTOGTAPIEN TNG
dwrpifng evomov Tlevtapelovg E&etaotikng Emitpomig cuykpotovv €va OAOKANP®OUEVO KOl OLGTNPO
ovotnpa S106QaAIoNg TG TooTNTOS TG ddakTopikng ekmaidoevons. H EEA ekppdlel tnv mAnpn cvpupovia
G UE TNV TPOPAEYN TNG VIOYPEMTIKNG £TNO0G EkBEONG TPOOSOV, BewpdvTag 0Tl 1 eTHold 0EI0AdYN O
OTOTEAEL EMAPKN KOL OTMOTEAEGUATIKO UNYOVIOUO CUGTILOTIKNG TOPOKOA0VONONG TNG £pELVNTIKNG eEEMENC
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TOV VTOYNQI®V S100KTOPOV, EMTPETOVTIOS TV OVCIUCTIKY] ETICTNHOVIKY AVATPOPOdOTNOT Kot Kafodrynon
YOPIc vo eTPapOvel AdIKOIOAOYNTO TOVS VITOYNPIOVE KOl TA, LEAT TOV OKOOMLOIKOD TPOCMTIKOV.

H EEA dwrictwoe eniong 0Tl TopEXovial Gopeic Kol AETTOUEPEIG 0ONYIEG OYETIKA LE TNV EKTOVION TNG
S100KTOPIKNG draTpIPnc, ot omoieg KoAvTTOVY TN dour|, Tn Hebodoroyia, T LOPEOTOINGT|, TNV EKTOOT, TIG
BipAoypapikég Tapamoumés, kKabmg kot Tig dtodikacieg VToPoAng, aE0AGYNOTG KoL TEAMKNG VITOGTHPIENG TNG
dwrpifnc. Idwaitepa Beticd alohoyeitonr  TPOPAEYT Yo GUGTNUOTIKO EAEYYO AOYOKAOTNG, 1 awoTNPN
THPNOT TOV aPYOV TNE AKUONIOIKNG 6E0VTOAOYING KOl TNG EPEVVNTIKNG OKEPALOTNTAS, KAOMG Kat 1| Tpdvola
Y. SLGPAAGT TG aVOEVTIKOTNTOG TNG EMGTNUOVIKNG £PYACIOG KOL TNG TVELUOTIKNG TOTPOTNTUS TOV
VITOYNPIoL SOAKTOPO.

Kotd v emtoma eniokeyn, 1 Emirponn dwomictwoe 611 0 Oeopog g Tpipedovg Zvppovievtikng Emttponnig
AELTOVPYEL MG OLGLOOTIKOG UNYOVIOUOC EMOTNUOVIKNG KabBodnynong (mentoring), mOPEYOVTIAG OTOVGS
VITOYNPIOLG GLGTNUATIKY VITOGTAPIEN KB’ OAN TN d1dpKELD TOV GTOVLOMV TOVS. Ot TAKTIKEG CUVOVTIGELS [LE
tov emPAénovia Kabnynt, n otevn ocvvepyosio pe to pEAN g Zuppovievtiknig Emitponng, n cvveyng
a&loAdynon g mpoddov, 1 EVOAPPLVET Y10, CUUUETOY GE EMGTNLOVIKA GUVESPLO. KOl 1) VTOGTAPIEN 0N
CLYYPOPT EMIGTNUOVIKOV ONUOGIEVCEDV CLUPAALOVLY OVOIICTIKA GTN SCPAAIOT TNG EMGTNHOVIKNG
moTNTag TV Owaktopikev owtpiPav. H Emtporn a&oAoyel 1dwitepo Oetikd to yeyovog OtL kdbe
emPrénov avoarappaver Teploptouévo apliud voyneiov S18aKTOP®V, YEYOVOG TOV EMLTPENEL TNV TAPOYN
eEATOLKEVEVNG KOl OVGLOOTIKNG EMOTILOVIKNG ka0 ynomng.

H EEA danictooe, axdun, 6tt to IIpdypappe cuveéetal ovolaoTika pe Tic avaykeg g Exikinciog g
Kompov, ¢ evpitepng kowvoviag kot g 61ebvong emotnpovikng kowotntoc. H ovupetoyn e€ntepikov
aE10A0YNTOV OTI EEETACTIKEG EMTPOMES, 1 SUVATOTNTO GUVETIPAEYNS HE OKAOMUOIKOUG oamd GAAQ
TOVETIGTA, 1 a&lomoinon d1ebvoig PifAtoypapiog, 1 evBappuvon dnpociebcewv og d1ebv| emoTnoviKd
TEPLOOIKA KOL 1] GLVEPYOGIO e epevvnTIKA Wpvuato g Kdmpov kat Tov e£mtepikon evioybovy T o1ebvn
dtdotoon tov [poypdupotog Kot tpocsdidouy 11iTePN aKadNUAIKY Kol KOW®VIKT a&io 6ToV omTovEUOUEVO
S160KTOPIKS TITAO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H EEA 0Bewpei o¢ onpaviikd mieovéktpa tov AIIE v dptia oyxedacpévn dopn Tov S180KTOPIKOV
OTOVOMV, 1 OTOoio EYYVATOL VYNAO EMIMEDO EMOTNUOVIKNG TOWOTNTAS GE OAQ TOL GTASLN TNG EPEVVNTIKNG
dwdikaciog. OAot or a&omeTol PUNYavicpol dtuc@diiong ¢ modtntag toug omoiovg 1 EEA €yxel Mom
avapépel, omwg 1 Asrtovpyia g Tperotc Zvpfovievtikng Emtponng, n axadnpaikn exaypbmvnor Kot OAa
oca £xovv ektebel, pall pe capeig KavovioLOUS Yo TNV EKTOVNGOT TG 1A TPIPNC, TOV EAEYYXO TNG AOYOKAOTNG,
Kol TNV EUQOON otV oKadNUoikn deovtoloyio amaptidvouy éva aidmioto AITE. H onuocia avtod tov
YEYOVOTOG GUVAYETOL amd TO OTL YGPN OE OLTH TNV ATOPTIOCN UTopel va emttevybel otev cOvdeoT NG
OBOKTOPIKNG £PpELVOG LE TN S1EBVN EMOTNHOVIKT KOOt T Ko T1G avaykeg tng ExkAnoiog kot g Kotvoviag.
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Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA bwmotmvet 011 1o [Ipdypappo ovtomokpivetar o€ moAd vynio Pabuod ota oyeTikd mpdTume TO1OTNTOG
Y10l TIG O1OOKTOPIKES GTOVOES Kot OV EVIOMIOE AOVVOIEG MG TPOG TO KPITNHPLO, EXIAOYNG, TV OPYAVOGCT TNG
EPEVVNTIKNG S1001KAGIOG, TNV EMGTNUOVIKN enonteia N TIg dradikacieg a&loldynong g datpipng. Qotdco,
dedopévou 0t mpokettal yia véo [pdypappa Adaktopikdv Zrovddv, 1 Emtpony| stonyeiton v meptodikn
avaBempnon tov OdNyod Aaktopikdv Xmovdmv pe Pdon Tig diebveic e€eli&elg ko v gumepio wov Oa
amoktnOel amd TIC TPMTEG GEWPEC VITOYNPimV d1daxTopwv. EmmAéov, Tpoteivetar n mepattépm evicoyvon tav
oebvov ovvemPréyemv (co-supervision) Kol TOV KOW®OV OB0KTOPIK®V OpAceV e ocvvepyaloueva
TOVETIOTAUE, TOV €EMTEPIKOD, MOTE va evioyvbel oakoun meplocotepo 1 Oebvine euPéleln kot m
aviayoviotikotnta tov [Ipoypaupatog.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 Selection criteria and requirements Compliant
6.2 Proposal and dissertation Compliant
6.3 Supervision and committees Compliant
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H EEA Aopfdvovtog voyn tnv oitnon ToTOmoiNoNg, T0 GUVOSELTIKA £YYPOQM, TIG TOPOVCIUCELS TMV
vevBuvov tov [poypdupaToc Kot To EVPNUATO TG EMTOTLOG EMIGKEYT|S, OOMGTMOVEL 0TL TO VEO [Ipdypappa
Aoaktopikdv Znovdmv «OpBodoén Osoroyion tng @coroyikng Zyoing g Exkinoiag g Konpov amoteel
Eva TPOYPOULLO KAAG GYEOIAGILEVO, OKOOT LLOAKG MPIHO KO [LE EPEVVITIKO TPOGOVUTOAMGHO TNV AVASEIEN TOL
mAovtov g Kumplokng mopadoong Kot TG onpHaciog Tng Yol ToV EDPOUTEPO YEOYPUPIKO KOl TOAITIGUIKO XDPO
g Avatolikng Mecsoyeiov, T0 0010 AVTOTOKPIVETOL OTIG CUYYPOVEG OMALTHOELS TNG AVATOTNG EKTOIOEVONG
KOl TNG EMIGTNLOVIKNG EPEVVOG.

H EEA dwmiotover 6t to [pdypoppo mapovstdlel copr akodnUaikn QUe10yvouio, GUVEKTIKT dOUT], COP®OC
SLTVTOUEVO LOONGLOKE OTOTEAEGLLOTO KOl OAOKANPOUEVO GUGTILO S100PAAONG TOLOTNTAC. O S10d1KOGIES
€1600YNG, TAPUKOAOVONGNG TNE TPOOSOV TOV LIOYNPIOV SIOUKTOPWYV, EXLGTNIUOVIKNG ETOTTELNS, AELOAOYNONG
KO QTOVOUNG TOL S100KTOPIKOD TITAOL €ival TANP®G TEKUNPIOUEVES Kot Bo epapudlovtal pe dopavela,
OVTIKEUEVIKOTNTO Kol OKOOMUOiK ouvémeld. Oegtikd a&lodoyovvtar M Asttovpyia g Tpuueroic
Yvupovievtikng Ertponng, n vroypemtikn etro1o £k0eom Tpoddov, 1 EUEICT) GTNV OKAOT|LOIKT) 6E0VTOLOYia
KOl TNV €PELVNTIKY oKepoLOTNTA, KOOMDG Ko 11 6Tevh dlachvdeon g O1dackoAoc Ue TNV TPp®TOTLAN
EMGTNUOVIKY| £PEVLVAL.

H Emitponn Oewpei 611 10 akadnpoikd tpocmnikd mov Bo oteley®doetl To véo AITE drabétel Ta amoitodueva
EMOTNUOVIKA TPOcHVTO, ONUAVTIKN OEBV] €peuvnNTIK) OpacTNPOTNTO KOl EMOPKN EUmEPio. Yo TNV
vrootpiEn &vog Ilpoypdppatog Awdaktopikdv Xmovdmv vyniov emimédov. [lapdAinia, ot dwbéoipeg
VMKOTEXVIKEG VTOJOUES, o1 PiPAlofnKes, o1 epeuVNTIKEG GLAAOYEG, O1 YNOLOKEG LINPECIEG Kol O1 YMOPOL
LEAETNG ONUIOVPYODV £V 1OBHTEPA EVVOTKO OKAOTLLATKO TEPIBAALOV Y10 TNV OVATTTUEN TPMTOTLTNG EPEVVOLC.

H EEA extipd 1dwaitepa tov évrovo diebvi mpocavatoiiopd tov [poypdupatoc, Tig oTpatnyikég GUVEPYUGIES
NG XYOANG LLE TOVEMIGTN 0L KOL EPEVVITIKG IOPVLLOATA TOV EEMTEPIKOV, KABMG Kot Tr GOVOEST) TNG EPEVVITIKNG
dpactnproTTOS e TIg avaykeg g ExkAnociog tng Kdmpov, g Kovoviag Kot Tng evpiTeEPNS EXCTNUOVIKNAG
kowotntag. H mpocéyyion avtr Ba evicydoet tn diebvi amynon tov [poypdupotoc kot Bo dnpiovpynoet
OVGIUCTIKEG TTPOOTTIKEG Y10 TIV OKOAOT|LLOIKT] KoL ETAyYYEAUOTIKY €EEMEN TOV ATOPOIT®Y.

H EEA dwmotover 611 to [pdypappa givar minpog svbuypappicpévo pe 1o Eninedo 8 tov Evpomaikov
[Mousiov [Ipocovriwv (European Qualifications Framework — EQF), xafdg £xetl tn duvatdtnta va mpooydryet
TV TOPAYOYN TPOTOTLTNG EMGTILOVIKNG YVAOONG, TNV AVATTUEN TPONYUEV®V EPEVVITIKOV OEE0TATOV, TNV
EMIOTNLOVIKT] OLTOVOUIQ, TNV KPUTIK CKEYN KOl TV 1KOVOTNTO GYESOCHOD Kol VAOTOINoTg aveEapTnng
épevvag vymiov emmédov. Or pabnoiakoi otoy01, N dopn| Tov [poypdppatog, o1 dradikacies aloldynong Kot
TOL OVOUEVOLEVO, ATOTELECLLATO, AVTIGTOLYOVV TANPMG GTOVG TEPTYPOPIKOVG OgikTeg Tov emmédov 8 Tov EQF
kot Tov Bvporaikdv [Tpotomev ko Katevbuvripiov poppov yia m Awwcediion g [owwmrtog (ESG
2015).
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Agdopévov ot mpoxkertan yo véo Tpoypappa Awdaktopikdv Znovdmv, 1 Emtpont| Bswpel oxdmipo, petd v
gvapén ¢ Aertovpyiag Tov, Vo, GUVENIGTEL | GLOTNUOTIKY AEOAGYNOT OADV TOV S1001IKOCIOV SIUCPAAONC
TOLOTNTOG, LEGM TNG CLAAOYNG OTOLYEIMV GYETIKA E TNV OKASNUOTKT TPO0S0 TV vIoyneinv S180KTOpmV,
MG aVOTPOPOdATNONG OO TOVG POLTNTEG KOl TOVG €EMTEPIKONVE EVOLAPEPOUEVOVS POPEIS, KAOMDEC Kot TNG
ePLodIKN ¢ avabempnong Tov [poypdupatog coppva, pe Tic diebveic emotnuoviKég EEAEELS Ko TIG OVAYKES
™G Kowoviag.

Yuvvoiikd, 1 EEA kataAiyel oto cvpnépaopa 60tL To lipdypappa Adaxtopik@v Xaovd®v «Op0dootn
Ocoloyio» minpoi To gVPOTOIKE kKol €0vikd mPoOTVTO TTOLOTNTOS, OLWOETEL OAEC TIS OmMAPAITNTES
OKOONUATKES, EPEVVNTIKES, OPYUAVAOTIKES, KOl VAMKOTEYVIKES TPpoinmo0icelg Yo TNV emiTuy] AEtTovpyio
TOV KOl €€l OAeS TIS TPOOTTTIKES Vo, eEeMy0cl o€ éva SeBvAOS avayvOpPIoREVO KEVTPO 0PLOTEINS GTOV
x®po ™S OpB6d0ENg Pcoroyiog kot Tov XproTiavikev [olTiopo?.
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E. Signatures of the EEC
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