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Inclusion & Diversity Strategy 2021 — 2027

Foundation for the Management of Lifelong Learning Programmes — CY01

INTRODUCTION

The Foundation for the Management of Lifelong Learning Programmes (CY01) has developed the
current Inclusion and Diversity Strategy in line with the objectives of the Framework of Inclusion
Measures of Erasmus+ and European Solidarity Corps 2021 — 2027, and following the Implementation
Guidelines for the Erasmus+ and European Solidarity Corps Inclusion and Diversity Strategy.

AlM

This strategy aims to help create equitable opportunities of access for everyone to the Erasmus+
Programme?. This should be achieved by addressing the barriers different target groups (described
below) may face in accessing such opportunities within Europe and beyond. This strategy provides an
enabling framework for inclusion and diversity projects supported through the Erasmus+ and
European Solidarity Corps programmes.

The strategy is a plan for the total duration of the Programme period of Erasmus+, namely 2021-2027.
It mainly comprises of specific objectives, target groups, inclusion approaches and ways of monitoring
the strategy itself.

The aforementioned aim is complimentary to the following aims set in “Erasmus+ and European
Solidarity Corps Inclusion and Diversity Strategy” listed below:

1. Establishing a common understanding of those who may be considered people with fewer
opportunities and set up a coherent framework for including them in the programmes;

2. Increasing commitment to inclusion and diversity from all actors in the programmes’ actions and
a positive approach to diversity of all kinds in the projects;

3. Supporting beneficiary organisations in establishing more quality projects involving people with
fewer opportunities (e.g. provide training, tools, funding, coaching etc.);

4. Reducing barriers to participation in the programmes for people with fewer opportunities and
helping applicants and potential applicants to overcome these barriers, as well as establishing
appropriate conditions for learning, working or volunteering by addressing their support needs;

5. Fostering the recognition of the experience and competences developed by people with fewer
opportunities in the programmes and by the people working with them;

6. Ensuring that the focus on inclusion and diversity is taken into account at all stages of the
programmes’ management and project life-cycle: before (promotion, outreach, support,
assessment, etc.), during (participant selection, preparation, implementation, results, etc.) and
after the project (evaluation, dissemination and exploitation of project outcomes, follow-up, etc.).

7. Increase the visibility of inclusion and diversity and its role in the high-quality implementation of
the Erasmus+ and European Solidarity Corps Programmes.

OBJECTIVES

1. Inclusion of people facing access barriers or having fewer opportunities in education, training,
sports and youth work, which are the sectors under Erasmus+.

! Implementation Guidelines for the Erasmus+ and European Solidarity Corps Inclusion and Diversity Strategy


https://erasmus-plus.ec.europa.eu/el/document/commission-decision-framework-inclusion-2021-27
https://erasmus-plus.ec.europa.eu/el/document/commission-decision-framework-inclusion-2021-27
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
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2. Promotion of equal access to the Erasmus+ Programme: The strategy shall promote equal access
for everyone to the opportunities provided by the Erasmus+ programme. This will be ensured by
identifying potential access barriers to different target groups and addressing those barriers by
establishing appropriate measures.

3. Capacity building: This is a twofold objective;

a. the strategy shall increase the capacity of the National Agency and its staff members
regarding their role in supporting people with fewer opportunities to access the
Programme and in supporting projects in becoming as inclusive and diverse as possible.

b. The strategy shall also build the capacity of target groups to effectively access the
Programme’s opportunities.

PILLARS OF IMPLEMENTATION

1. Networking & Establishment of Synergies
1.1. Conducting meetings with stakeholders, including ministries and other public institutions,
representatives of marginalised groups or people at risk of exclusion.
1.2. Establishment of synergies with relevant stakeholders in order to strengthen Pillar 2
(Outreach & Awareness Raising) and Pillar 3 (Capacity-Building) of the current strategy.

2. Outreach & Awareness Raising
2.1. Organising of public events, info sessions and other activities open to the public, with the aim
of raising awareness regarding the opportunities provided by Erasmus+ for people with fewer
opportunities
2.2. Develop an awareness raising campaign which would include the promotion of information
through the NA’s website, as well as through its social media channels; design of informative
material; promotion of information through mainstream media.

3. Capacity-Building
3.1. Organise and conduct training activities for target group organisations regarding the available
actions of Erasmus+ and the application process. Geographic balance to be ensured. Facilitation
of participation with sign language interpretation or any other arrangements required. Targeted
promotion of capacity-building and networking opportunities at European level to target groups.
3.2. Organise and conduct training activities for newcomer organisations on the efficient
management of their projects. Geographic balance to be ensured. Facilitation of participation with
sign language interpretation or any other arrangements required.
3.3. Organise and conduct capacity-building activities for NA staff regarding Inclusion & Diversity
related issues. Ensure participation of NA staff in capacity-building activities organised by the EC
or other NAs.

4. Monitoring of Implementation
4.1. Data collection to monitor the efficiency of the strategy through participants reports,
monitoring of accredited beneficiaries through primary checks and evaluation of feedback
received from beneficiaries through various sources.

5. Impact Assessment
Evaluation of the impact of the strategy through yearly report statistics and feedback received
from beneficiary and other organisations.
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KEY DEFINITIONS

Target Groups:

According to the Implementation Guidelines of the Inclusion and Diversity Strategy, the main target
groups of this strategy are people with fewer opportunities in life, which put them at a disadvantaged
situation compared to their peers as to participating in the programmes and/or in education and
training systems. Those people may find themselves in such a disadvantaged situation because of one
or more exclusion factors.

In order to establish a common understanding of those who may be considered people with fewer
opportunities, CYO1 has conducted a comprehensive mapping exercise which enables it to identify the
groups mostly at risk according to the national context. However, the NA considers this list as non-
exhaustive, understanding the diversity of beneficiaries and the complexity and unpredictability of
barriers they might be facing.

Barriers in accessibility and outreach
A general overview of barriers which inhibit people from participating in the Programme are listed
below, as those are presented in the “Erasmus+ and European Solidarity Corps Inclusion and Diversity

Strategy”:

Disabilities

Health problems

Cultural differences

Social barriers

Economic barriers

Barriers linked to discrimination
Geographical barriers

NouswNe

Exclusion Factors

Previous experience helps to identify the main barriers which may prevent people with fewer
opportunities from participating more in the programmes as participants. The list of such potential
barriers, spelt out below, is not exhaustive and is meant to provide a reference in taking action with a
view to increasing accessibility and outreach to people with fewer opportunities. These barriers can
hinder their participation both as a stand-alone factor and in combination among them.

Disabilities

Health problems

Barriers linked to education and training systems
Cultural differences

Social barriers

Economic barriers

Barriers linked to discrimination

Geographical barriers

N A WNR


https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy

Mechanisms through which the

NA support inclusion
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Erasmus+ Programme and the CYO1

Target group and criteria

Description

Type of Funding —
if applicable

Inclusion and
diversity as
priorities in the
assessment
process

All applicant organisations

Inclusion and diversity are part of
the criteria to select applications for
funding and to allocate financial
support. Quality projects that
actively address inclusion and
diversity  and that involve
participants with fewer
opportunities, newcomer and
grass-root organisations should be
given priority in the grant awarding
process

N/A

Accessibility and
user-friendliness of
the Programme

The programme strives to follow a
user-friendly approach in making
programme guidance, application
and reporting mechanisms,
documents and forms clearer,
shorter and more understandable.
This includes, where possible, the
use of different languages and
formats as well as ensuring the
user-friendliness and accessibility of
digital learning  environments.
Online platforms are designed to
cater for equal accessibility for
everyone, to make participation
easier for all, but especially for
participants with fewer
opportunities, e.g. visually impaired
people or people with low digital
competences

N/A

Preparatory visits

When participants with fewer
opportunities are involved in
mobility activities, project
organisers can carry out planning
visits to the organisations hosting
the activity in a different country,
together with these participants, if
relevant. The preparatory visit can
also help to provide personalised
support and to assess the individual
needs of the participant - together
with the project organiser when
relevant-, and related
arrangements to be made by the
involved organisations.

Funding of the
visit using the
unit-cost scheme
of the action,
announced in the
annual

programme guide.

Option for smaller,
easier-to-access
actions

KA1 small scale projects of
all sectors

KA210 projects of all
sectors

The  programme  gives the
opportunity to opt in for simplified
projects (in terms of funding and
administration) in order to facilitate

N/A
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organisations with smaller
administrative capacity to have
access to the Programme.

Language learning

support

Online Language Support or
financial linguistic incentives when
the latter is not available for specific
types of mobilities under KA1.

If OLS does not
provide the
needed language
and/or level of it,
the participant is
entitled to 150
EUR as a
contribution  for
language learning
classes.

Top up amount to
the individual
support — ONLY in
HE

Students  and
graduates  with  fewer
opportunities receive a
top-up amount to the
individual support

recent

Criteria defined at national level by
the National Agencies and National
Authorities. Based on the
definitions in the Programme
Guide/strategy

250 EUR  per
month for long-
term mobilities

100 EUR for a
physical mobility
activity period of
5-14 days and 150
EUR for the one of
15-30 days

Can be combined

with  traineeship
top-up for long-
term activities
(150 EUR per

month) and with
inclusion support

Inclusion  support
for the participant

Aimed at participants with
physical, mental or health
related conditions

Similar to the old special needs
support. Application must be
justified and approved by the NA.

Based on real
costs — 100% of
eligible costs

Inclusion support | N/A Organisation of mobility activities Unit cost - 100

for the institution EUR per
participant
receiving inclusion
support

Other funding to Higher individual

support inclusion — support for

OCTs ONLY in HE students from
outermost regions
and OCTs

Other funding to | Students  with  fewer Travel support for

support inclusion —
Short term mobility
ONLY in HE

opportunities

international
mobilities (except
regions 5 and 14

Flexible  mobility
formats — Blended
Intensive formats
ONLY in HE

All types of students in all
study fields and cycles.

Reach out to new groups of
students

Organised by at least 3 HE. Short,
intensive programmes that use
innovative ways of learning and
teaching, including the use of online
cooperation.

- 5-30days of physical mobility, 3
ECTS

Unit cost of the
Programme
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and opportunities of the Erasmus+
Programme.

- Virtual component before,
during or after

Flexible  mobility | All types of students in all | Mobilities that were previously only | N/A

formats — Blended | study fields and cycles. physical can now be blended.

mobility ONLY in HE - Can be long-term (min. 2

Open to all participants but months physical) or short-term

for blended short-term (5-30 days physical).

mobilities HEIs  should

primarily target those who

have reasons nottogoona

fully physical long-term

mobility
Doctoral mobility - | Doctoral students Short-term mobilities without the | N/A
ONLY in HE virtual component

More equality — giving

doctoral students the same

opportunities no matter

whether they are

considered students or

staff

Support of | Beneficiary institutions of | The NA shall offer a helpdesk forthe | N/A

beneficiary all sectors and actions support of beneficiaries who need

institutions more information or clarifications
with regards to the opportunities of
people with fewer opportunities.

Evaluate feedback | N/A The NA shall evaluate the feedback | N/A

received from received from beneficiaries on an

beneficiaries occasional basis and shall result in
revisions of the strategy or
guidelines  provided to the
beneficiaries so as to cover more
potential cases of inclusion.

Inclusive language | N/A The NA shall make all efforts | N/A
possible in using as much as
possible an inclusive language when
and where possible, so as to make it
clear that the programme is open to
all.

Social media reach | Wider public Make sure that potential target | N/A

out groups are reached through
relevant posts in social media,
which  explain  the  existing
opportunities within the
Programme.

Organise national | Wider public Organisation of events which aim at | N/A

events promoting the inclusive character

Data Collection and monitoring of the strategy

The NA shall collect data in order to monitor the efficiency of the strategy it is being implemented.

The data collection is to be conducted through the following sources:
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- Participants reports: Upon evaluation of the final reports, NA officers shall evaluate all submitted
reports to check for any comments demonstrating hindering of the inclusive character of the
programme by either the sending or the host organisation. Special emphasis is to be placed on
participants who have benefited from inclusion support to investigate whether they feel they have
been supported by the sending and receiving organisations as far as their disadvantage is
concerned.

- ECHE and Accreditation monitoring: The NA shall place a lot of emphasis on the evaluation of
beneficiary organisations during primary checks. Dedicated questions have already been included
in the questionnaires submitted by the beneficiary organisations primary to the checks and the
guestionnaires filled in by the NA staff during the check.

- Feedback received from beneficiaries: The NA shall evaluate all feedback received in the form of
complaints, comments or opinions through various sources such as phone calls, emails, formal
complaints submitted through the website of the organisation or through comments in the Final
Reports of beneficiaries.

It would also be interesting to investigate the following and in the event of noteworthy findings, those
will be promoted to the European Commission:

o Are flexible mobility formats used by participants who cannot go on long-term mobility?
o Is short-term mobility truly a stepping stone into long-term mobility?
o Is the fewer opportunities to up a sufficient financial incentive?
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Annex |

OpLOUOC CULETEXOVTWY UE ALYOTEPEC EVKALPLEC

Ita mAaiola tng Ztpatnykng Evtagng kat MoAupopdiag, WG CUUPETEXOVTEG UE ALYOTEPEG
EUKaLPLEG opilovTal atopa:

- L€ CWMOTLKEG, VONTLKEG Kal PUXLIKEG avamnpleg

- Me Bépata CWHATLIKAG Kot PuXKNG uyelag, coPapég aobEVELEG I XpOVLEG VOOOUG

- ME XapunAO KOWVWVIKOOLKOVOLKO uTtoBabpo

- UE YUETAVAOTEUTIKO N tpoaduyLko umofabpo

- Tou elval maldLd PovoyoveIKwY 1 TTOAUTEKVWV OLKOYEVELWV Kal €X0UV YKpLOel yia AnPin
Tou Emboparog Movoyoveikng OlkoyEvelag Kat Tou Emidopatog TEkvou yla TPLTEKVEG N
TLOAUTEKVEG OLKOYEVELEG OVTLOTOLXWC

- Tou elval yovel¢ oL (8ol Kol ovAKouv OTnv Katnyopla aTtOpwv HE XAUNAO
KOLVWVIKOOLKOVOLKO uttoBabpo

- TIOU TIPOEPXOVTAL OTIO AYPOTLKEC, UTIOPABOULOUEVEG, I ATOUOKPUCUEVEC TIEPLOXEG

- TIOU TTPOEPXOVTAL ATIO OLKOYEVELEG TTOU TtopakoAouBouvtat amo T Yiinpeaoieg Kowwvikng
Eunueplag kat madia unod ppovrtida

- M€ poOnolakEG SUOKOALEC

EnunpooBetec Ateukpvioelc ava katnyopla

Mo katw mapatiBevral emumpoobeteg SleukpLVIoELl yla KaBepia amo T KaTnyopleg
OUMMETEXOVIWV UE Alyotepeg eukalpiec. MapatiBevtal, emiong, mapadslypata tekpunplwy
mou Suvartal o KABe SikaloUX0C OpyaVIOUOC va {NTHOEL. ZNUELWVETAL OTL 0 KATAAOYOG KOl Ta
noapadsiypata dev sivar e§avtAntikd. Evoéxetal, emiong, va umdpxouv SL0.popOTOLOELG
OVOAOYWC HE TN XWPA TIPOEAELONC TOU OTOHUOU, WG €K TOUTOU O SIKALOUXOC OPYAVIOUOG
Statnpet to dikaiwpa va anodextel kal AAAO AMOSELKTIKA Eyypada.

Ta 16pupata TprtoBadutog Exkmaidevong i alAa W6pupata/opyavicpoi/oxoleia ou £xouv
O1KEG TOUC HEBOSOUC TEKUNPLWONG TWV TILO KATW KATNYyopLWV, €ivat Suvatov va cuveyioouv
va Slekmepalwvouyv Ti¢ Stadikaoieg Tekpunpiwong mou epapuolouv KATA Tov ouvhnon Tpomo
Tiou TpoPAEMOUV oL SLIKEG TOUC SLadikaoieg Kat ol (6leg Sladlkaoleg va LoxUouV Kal ylo TOUG
okomoU¢ tou MNMpoypadppatog Erasmus.

Ita mAaiola autd, oAAQ Kal yla oKOTtoUG MPOooTaciag Twv TMPOCWTIKWY SES0UEVWVY TwV
OTOMWV TIOU EUTLIITOUV OTNV OMOoLAdNTIOTE Katnyopia, Ta urmtelBuva yla TV KnTKotTnTa
atopa bev elval anapaitnTo va {NToUV €K VEOU TEKUAPLA VLA TA TILO KATW €AV KATOLO AAAO
TUAUa Tou 8pUupaToc/opyaviopol/oxoAeiou Toug €XeEL 6N SLEKMEPALWOEL CUYKEKPLUEVN
Stadikaoia kol afloAoyAOEL KATIOLO ATOMO WG ATOUA UE ALlYOTEPEG EVKALPLEG.

Evnuepwtika avadépetal, emniong, 6ocov adopd Ta OMOLASATIOTE MPOCWTIKA OTOLXELX N
UTTOOTNPLKTLKA apXEla CUMMETEXOVTWYV oTOo MNpoypaupa, to IAEMN Ba akoAouBAoEL TG TPOVOLEG
miou tpoPBAémnovtal amno tov MNepi Enegepyaoiag Aedopévwy Mpoowrikou Xapaktripa Nopo.
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Napadsiypa

Eav n Qoutnuky Mépwva karmotou Iépuuatog TpitoBadutag Exkmaibevong éxet noén
aéloAoynoeL kAmoLlov PoLTNT W¢ ATOUO UE KATTOLOUG KOLVWVLKOOLKOVOULKOUG payUoUG, TO
lpapeio Erasmus tou CUYKEKPLUEVOU LOPUUATOC Elval apKeTO va AdBel anAa uia BeBaiwon
a7to TNV QOLTNTIKN UEPLUVA (ETUTPETETAL KoL UEOWw email) OTL OVTWC TO ATOUO AUTO EUTTINTEL
O€ OUYKEKPLUEVN Katnyopia. 2tnv nepinmtwon autr, dikaloAoyouvral Too0 ta top-ups mmou
TIPOKUMTOUV 000 Kal Ta MPOoUeta opyavwtika €€oda Tou O6pUMATOC avd ATOUO Yl
TIEPUTTWOELG TTOU KATAVEUETAL inclusion support otn Baon mpayuatikwy eE06wVv.

2e nepintwon eAéyyou, to IAEMN Sa otnpixdei kara Baon otn BeBaiwon tne DoltnTikAc
Mépiuvac w¢ tekunplo tc emAeéiuotntac tou e€0dou. EvOExeTal, OUw, SELYUATOANTITIKG,
va {ntnBei ano ™ Qowtntikn MEpiuva, CUYKEKPLUEVO TEKUNPLO (bnAadn Tekunplo mépav Tou
email mou otaAOnke oto paweio Erasmus) Baoet tou omoiou otnpixdnke n aéloAdynon
Karmolwou atouou. To TekuNplo auto duvatal va EXEL TN LOPEN AUTWV TTou mapouaotalovtal
oti¢ oeAibec mou akoAoudouv.

Kata avtiotolyo tpoémo, Ba avapévetal va Spouv 0AoL ot opyaviopoi oe 6Aoug toug TOMEIZ
Kol APAZEIZ mou evOExeTal va SLAXELPLOTOUV KLVNTLKOTNTA OTOUWYV TIOU EUTILTTOUV OTNV
Katnyopla atopwv pe Alyotepeg eukalpieg. MNa mapAadeLlypa, 0 GUVTOVIOTAG KIVNTIKOTATWVY
€VOG oxoAeiou pmnopet va AaBet BeBaiwaon yla cuyKeKpLUEVA ATOUA EiTE LEOW TOU AleuBuvTn
TOU £i(Te HEOW TOU ZXOALKOU ZUpPBoUAoU.

H mo mavw péBodog Staodalilel TNV MPooTACio TWV MPOCWTILKWY SESOUEVWV TWV ATOUWV
edpo6ooV T OTOLASATIOTE TAPACTATIKA Tipookopilovtal amnod toug iSloug oto Spupd toug,
TNPoUVTaL Ot apxelo amo atopa umelBuva yla T Slaxelplon TWV CUYKEKPLUEVWV
TAnpodopLwv.

AkoAouBouv mapadeiypata kat SLEUKPLVIOELS ava Katnyopla:

A. Avannpleg kat MpoPAnuata Yyelag

MNep\apavovtal CUUETEXOVTEG:

» UE CWHATLKEG, VONTLKEG KAl PUXLKEG avarnpieg

» Ue DEpoTa CWHOTLKAC KAl YUXIKAG Uyelag, coPapeG aoBEVELEC 1 XPOVIEG VOOOUG, OL
ormoleg emidpépouv avannpia

» Ue padnolakég Suokolieg (my. SuoAeia, Suoypadia, Suompalia, KTA.)

Kpttrplto afloAdynonc:

1. To atopo sival eyyeypappévo oto EBviko Mntpwo Avamnipwyv tou Tunpatog Kowwvikng
Evowpatwong Atopwy pe Avamnnpieg. To Mntpwo Avamipwyv mePAABAVEL TIG TILO KOTW
HopdEG avarmnplag 1 XpOVIEG VOOOUC, OL OTIOLEC eTLdEPOUV avarnpia:

- OMTIKA

- OKOUOTLKNA

- KWNTIKN

- GAAn cwpaTikn (T.X. alpuatoAoyikn)
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- voNnTIKA

- Yuxwn

2. To datopo avrtiuetwnilel pabnolakeég SuokoAieg (my. duohetia, Suoypadia, Suonpatia,
KTA.)

ATIOSEIKTIKO:

H Kapta Avannplag, 1 to OAokAnpwpévo Moplopa Avamnnpiag, To onoio AfdOnke anod to
ATOUO e TNV oAokANpwaon ¢ dtadikaaoiag aLloAdynong avannpilog KoL AELTOUPYLKOTNTOG
a6 to Tunua Kowwvikng Evowpdtwong Atopwyv He Avamnnpla, f

Alwayvwon 1 aglohoynon amnod €181Ko yla TNy nepimtwon vmapéng podnolakng SuokoAiog
N avamnnploag oe mepimtwon mou To Atopo Sev eival eyyeypappuévo oto EBvikd Mntpwo
Avamnipwv tou TuApatog Kowwvikng Evowudatwong Atopwy pe Avarmnpleg.

B. Kowwvikoolkovopkol ¢ppayuol

MNep\apBavovtal CUUUETEXOVTEC:

>
>

TIOU TIPOEPXOVTAL OO XAUNAO KOLVWVLIKOOLKOVOULKO uttoBabpo

TIOU €lvol yovel¢ oL (8ol Kol ovAKouv oTnv Katnyoplad OTOHwV HE XAUNAO
KOLVWVIKOOLKOVOULKO urtoBabpo

LE LETAVAOTEUTIKO ) TPooduyLKO UTtOBabpo

TIou €lval maLdLd LovoYoVEIKWY 1 TTOAUTEKVWV OLKOYEVELWV Kal €X0UV YKPLOel yia ANYin
Tou Embopatog Movoyoveikng Olkoy£Evelag Kat Tou Emidopatog TEkvou yla TPLTEKVEG N
TLOAUTEKVEG OLKOYEVELEG OVTLOTOLXWG

TIOU TIPOEPXOVTAL OO AYPOTLKEC, UTIOBABULOUEVEG, 1) ATIOUOKPUCUEVEG TIEPLOXEG

TIOU TIPOEPXOVTAL ATIO OLKOYEVELEG TTOU TtapakoAouBouvtal ano Tig Yiinpeoieg Kowwvikng
Eunueplag kat madia unod ppovtida

B1. XaunAd KOWWVIKOOIKOVOULKO UTtoRabpo

ITNV Katnyopio oUTA EUTLTTOUV CUUUETEXOVTEG, TIOU €(TE OL (8LOL i N OLKOYEVELA TOUG
QVTIHETWTTIOUV PppayUoU AOYW KOLVWVIKOOLKOVOULKWY TIAPAYOVTWV.

Kpttrpto afloAdynonc:

To atopo (n o yovéag r kndepovag tou) sival eyyeypappévo oto Eviaio Mntpwo
AwoaoUXwv tne Ynnpeoiag Ataxeipiong Emdopdtwyv Mpdvolag tou Yrnoupyeiou Epyaoiag,
Mpovolag kat Kowvwvikwv Aodpalicswvy,

To atopo (i o yovéag n kndepovag tou) eivatl AAmIng tou EAdylotou Eyyunuévou
Eloodnpatog
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ATIOOELKTLKO:

- BeBaiwon i AAAO amodeIKTIKO OTL TO ATOMO €lval gyyeypaupévo oto Eviaio Mntpwo
Awkalouxwv tng Ynnpeoliag Alaxeiplong Embopdatwy Mpovolag, n

- BeBaiwon 1 aAo amodelktikd OTL To Atopo €ival Afmng tou EAdylotou Eyyunuévou
Elcobnpatog

B2. Maldla povoyovelkwy, TPITEKVWY ) TIOAUTEKVWY OLKOYEVELWY

ITNV Katnyopila auTh EUTUMTOUV CUUHETEXOVTEC, TIOU £lval TtalSLd LOVOYOVEIKWY, TPITEKVWY
1 TTOAUTEKVWY OLKOYEVELWV KL £Xouv eykpLBel yia Afdn Tou avtiotolyou Embopartog. To idlo
Skailwpa £XOUV OL CUMIETEXOVTEG, OL OTtOLOL €lval oL {510l YOVELG TWV OLKOYEVELWV AUTWV.

Kpttriplo a€loAdynongc:

- To atopo (A o yovéag r kndepovag) ival eyyeypappévo oto Eviaio Mntpwo Awkatoxwv
¢ Ynnpeoiag Alaxeiplong Emdopdtwy Mpoévolag tou Ynoupyeiou Epyaciag, Mpovolag
kat Kowwvikwv Acdalicewy, n

- To atopo (4 o yovéag 1 kndeupovog) eivat AAmIng tou Embopatog Movoyoveikng
Owoyévelag kat tou Emdopatogc TEKVOU yla TPITEKVEC ) TIOAUTEKVEG OLKOYEVELEG
ovtlotoixwc.

ATOSELKTIKO:

- BeBaiwon i Ao amodelkTtikd OTL TO AToUo eival gyyeypappévo oto Eviaio Mntpwo
AwoaoUXwv TG Yninpeoiag Ataxeipliong Embopdtwy Mpovolag,

- BeBaiwon 1 aAAo amodelKTIKO OTL TO ATOUO €ivat ARmTng tou Emdopatog¢ Movoyoveikng
Owoyévelag kal tou Emdopatogc TEKVOU yla TPITEKVEC ) TIOAUTEKVEG OLKOYEVELEG
ovtlotoixwc.

B3. Maldla okoyevelwy mou mapakolouBouvtal amno Tig Ynnpeoieg Kowvwvikng Eunueplag kat
nadla umo dpovtida

ITnV Katnyopla QUTA EUMIMTTOUV CUMMETEXOVIEG, TOU €lval TaLdLA OLKOYEVELWV TIOU
napakoAouBoulvtal ano tig Ynnpeoieg Kowwvikng Eunuepiag n elvat modid unod ppovrida.

Kpttriplo a€loAdynongc:

- H owoyévela TOU OUpUETEXOVTA TapakoAouBeital amd TG Ymnpeoieg Kowwvikng
Eunueplag (YKE)

- O ouppetéxovtag eival gyyeypappévog oto Mntpwo Mawdwwv Ymoé tn Opovtiba tng
AtevBuvtplag twv YKE

- O ouppetéyovtag sivatl AAmTNG owkovoulkng BonBelag pe Baon to Ixédlo Evioxuong
Mpwnv Nadlwy untd Opovtida tng AleuBuvrplag Yrinpeolwv Kowvwvikng Eunuepiag peta
Ta 18 toug xpovia
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ATIOOELKTLKO:

- BeBaiwon i AAAO amodEeIKTIKO OTL I OLKOYEVELQ TOU CUMUETEXOVTA TtapakoAouBeital anod
TS YKE,

- BeBaiwon i aANo amoSEIKTIKO OTL O CUMUETEXOVTOG ELVOL EYYEYPAUUEVOC 0TO MNnTpwo
Madiwv Yo tn Opovtida tng AteuBuvrplag twv YKE, 1

- BeBaiwon 1 @AAO amodEIKTIKO OTL TO ATOMO £lval ANTITNG OKOVOULKAG BonBelag amnod Tig
YKE pe Baon to Ixédwo Evioxuong Mpwnv MNadwwv und @Opoviida tng Aeubuviplag
Yninpeowv Kowwvikng Eunueplog petda ta 18 toug xpovia.

B4. MetavaoTeuTIKO 1 TPOodUYLKO uTIORaBpOo
TNV KOTNYOoPLa QUTH EUITITOUV CUUUETEXOVTEG LE LETAVOOTEUTIKO I PoodUYLKO UTIORaBpOo
(katnyopia aAAodamwy npoodUywy 1 LETAVOOTWVY).

Kpttriplo a€loAdynonc:

To dtopo Slabétel adela MPOowPLVAC OPAOVAG 1 Adela SLOPOVC 1 GAANO TILOTOTIOLNTIKO
oUUPWVA HE TOUC LOYXUOVTEG KOVOVIOHOUC Tou Tunpoto¢ Apxeiou MAnBuopol kot
Metavaoteuong, avaAoywe TNE KATNYopLag oTnV Omola UTAYETaL.

Ao ELKTIKO:

Adela TPOOWPLVAE TTAPAUOVAG 1 Adela SLapovhg 1} AAAO TILOTOTOLNTLKO cUUPWVA LE TOUG
LOXUOVTEG KAVOVLOUOUG Tou Tunuatog Apxeiou MAnBuopou kal Metavaoteuong, avaAoyws
NG Katnyopilog otnv omoia UTtAyetal.

B5. AT aypOTIKEC, UTTOBABULOUEVEC, ATIOUAKPUOUEVES KOL OKPLTLKEG TIEPLOXEC
ItV Katnyopla aUTA EUMIMTTOUV CUMUETEXOVIEG, OL OTIOLOL TIPOEPXOVTAL OO QYPOTIKEG,
UTTOBABOULOUEVEG, ATTOUAKPUGCEVEG I OKPLTLKEG TIEPLOXEC.

Kpttriplo a€loAdynongc:

O OCUMUETEXOVTAC TIPOEPXETAL ATIO OPELVH], OKPLTIKN I UELOVEKTIKA TEplOX ME Pdon Tov
0pLOUO TOoU Yroupyeiou EowTtepikwy, OMwe opiletal ota MAaiola ToU «ITEYOOTIKOU Zxediou
Avalwoyovnong Opewvwv, AKpLTIKWV Kot MELOVEKTIKWVY MNepLOXwv».

Ma AEeMTOUEPN KOTAAOYO TWV TEPLOXWV, avatpexete oto «Mapaptnua B_KataAoyog
Neploxwv ka O8wv (Opelvwv, AKPLTIKWY & MELOVEKTLKWV)» Tou TiLo Ttavw oxedilov.

ATOS ELKTIKO:

- BePBaiwon amod tov MNpoedpo tou KowotikoU ZupBouAiou TNG KOWOTNTAG YL HOVLUN
Slapovn Tou atdpou (A TNG OLKOYEVELAG TOU) 0TV KOWVOTNTA Tou, R

- Avrtiypado twv rmAéov mpocdatwv AoyapLaciuwV NAEKTPLKOU PEULOTOC KAl VEPOU yLa TNV
€v AOyw Katolkia, i
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Avtiypado ev LoV EVOLKLAOTAPLOU EYYPAPOU OTLC TIEPUTTWOELG OTIOU O CUMHETEXOVTAC (A
N OLKOYEVELQ TOU CUUUETEXOVTA) € SLaPEVEL O LOLOKTNTN KATOLKiA, n

Mwotomontikd Movigou AwopovAg amd to Tunua Apxeiou MAnBuopol  Katl
Metavaoteuong f To Kévtpo MoAltn.



